Social and demographic trends

Population
(http://www.abs.gov.au/ausstats/abs@.nsf/Products/3218.0~2007-)

On 10 October 2009, total population of Australia is 22,011,220. Australia's estimated resident population (ERP) was 21.4 million on 30 June 2008. It showed an increased trend from 30 June 2007 by 359,300 people. The growth rate in 2007-08 was 1.7% which was more than 1.5% the average annual growth rate for the previous five years to June 2008.

Australia's every state and territory witnessed population growth in 2007-08 .with the largest population increase was recorded in Australia's three most populous states Queensland, Victoria and New South Wales. Some areas have shown population declined in some inland, rural areas, especially those areas which have been affected by drought.
Family Structure
http://www.hqlo.com/content/5/1/61

The term Family structure means the diversity of types in a family unit composition. This term family typically shows the conventional family unit which consist of including cohabiting relatives.

All biological parents and their children which is known as nuclear family, so many other family structures are also common now days which include couple with no children, living alone, single-parent family or even couple-only family and extended family structure these family structures vary country to country with the proportions of single parent families having one or two dependent children and couple-only families are rapidly increasing, This increase in single and couple-only family structures has been observed in both developed and developing countries. It is a worldwide change.

Change in family structure will change the retail operations in a positive way. As the number of single-parent family and couple-only is increasing it will lead to the growth in retail operations of yum.
Education
(http://www.international-survey.org/wwa_pub/articles/hst-ed5.htm)

Education is a key to success for every nation and as well as for the individual himself. Similarly Australia's success also depends upon this factor. The level of education means component of the stock of skills or competencies which a person has and is present in the population. The most people who are getting education is in the field of management and commerce. The recent studies are showing about 3.2 million individuals between 15 to 69 years of age enrolled their name for the admission for getting any type of education. Either these persons are getting qualified or non qualified education. Overall education level in Australia is very best like for both males and females it is 99%.
Income
http://www.abs.gov.au/ausstats/abs@.nsf/mf/6302.0/ Earnings of adults who are doing full-time job in Australia have risen by 6.5% for males and 5.2% for females in last twelve month till May 2009. Changes in level of earning per employee and changes in labor force composition can cause the movements in weekly earnings of an employee. Examples include particularly changes in ratio of working hours part-time, full-time, casual and junior employees can cause change in earnings series.

Trend in earning for both males and females is clearly shoeing the upward trend which is a positive sign for any business like YUM.
Family Size
(http://www.abs.gov.au/ausstats/abs@.nsf/Products/3218.0~2007-)

In Australia, like Western countries, family size has declined in recent decades to its present level of two children per family. Families with large size need to divide their money, time and energy over a large number of children which seems to be a educational disadvantage than those families who have small size can provide more time, energy, resources and offer more help to each child.

The average family size in Australia is expected to decline from 2.6 people per family in 2001. In 2015 the average size will be between 2.4 and 2.5 people per family. Projected family size of Australia in 2011 (2.5) is expected to be smaller than New Zealand (2.6) and Japan (2.6). The family size will remain same like the United States of America (2.5) and Canada (2.5) and it will be larger than England's family size (2.2)

Family size has declined in Australia and it will more decline with the passage of time which is an opportunity for YUM because it is convenient and economical for people to eat fast food rather than processed food at home which result in wasting time, energy and more money. .
Double Income Group
http://www.scribd.com/doc/19018679/fast-food-industry-in-india-a-study# Due to emergence of the double income group the total disposable income of people have increased so now people have more disposable income to spend. This has been happened due to the woman entrance in workforce. Now they are working side by side with men.

It is a positive impact for the operations of YUM that people have more money to spend it is an opportunity for the business and shows the potential of business to grow.
Gender Roles
http://www.scribd.com/doc/19018679/fast-food-industry-in-india-a-study# Today world has been changed. Now the role of gender has changed women are now part of the workforce. They are working outside in offices, restaurants banks, etc. even now they are working everywhere with men. So, they do not have any time for cooking food. It is easy and convenient to eat fast food.

As women have no interest in cooking due to shortage of time so they preferred fast food which is an opportunity for YUM.
Children Who Are Overweight Or Obese
http://www.abs.gov.au/AUSSTATS/abs@.nsf/Lookup/4102.0Main+Features20Sep+2009
Introduction
Overweight and obesity, in adults and children, is a prime health concern for the Australian Government. So, the Government announced the development and promotion of healthy eating and physical activity guidelines for children in 2007.
Changes Over Time
In the year 2007–08, one-quarter of all Australian children, or around 600,000 children aged 5–17 years, were overweight or obese, up 4% points from 1995 (21%).

The obesity rate for children had risen from 5% in 1995 to 8% in 2007–08 with the proportion overweight remaining around 17% over this time period. This shows a shift towards the higher and heavier end of the body mass index. 61% of Australian adults were overweight or obese in 2007–08. this rate was much higher for adults,

During the period 2007–08, a major proportion of older children were overweight or obese (19% and 9% respectively) than younger children (16% and 7%).
People With More Than One Job
http://www.abs.gov.au/AUSSTATS/abs@.nsf/Lookup/4102.0Main+Features40Sep+2009
Introduction
Over half a million Australians are doing more than one job. These 'multiple job holders' are of particular interest because of concerns about whether they need to work two or more jobs just to 'make ends meet' and whether the long hours sometimes involved are adversely affecting their family and social lives. On the other hand, having more than one job may offer workers more variety and the chance to gain additional skills.
How Common Is Multiple Job Holding?
In 2007, 657,000 workers had more than one job (6% of employed people). According to data collected in the Labor Force Survey, the incidence of multiple job holding has not changed much since the 1990s, hovering around 5% to 6%.
Who Are Multiple Job Holders?
While the characteristics of multiple job holders were broadly similar to those of single job holders, there were some differences. In 2007, single job holders were more likely to be men (56%) than women (44%), whereas multiple job holders were more likely to be women (54%) than men (46%).

In 2007, 29% of all multiple job holders (compared with 20% of all single job holders) were women aged 35–54 years; an age when they are more likely to have mortgages and dependent children. A lower proportion of multiple job holders (38% compared with 47% of single job holders) were men under 55 years of age. Multiple job holders often worked part-time hours in their main job but usually worked full-time hours overall.
Work, Life And Family Balance

Introduction
Parents who are working can face challenges in balancing their work and child-rearing responsibilities, particularly while their children are young. Achieving this balance is important for the wellbeing of parents and their children. (Endnote 1)

The participation of parents in paid work is important for both the Australian economy (in terms of having enough workers into the future given Australia's ageing population) and a parent's individual wellbeing. Parents' participation in employment can also affect their feelings of social inclusion, provide opportunities for social interaction outside the family and help them to maintain attachment to the workforce. Parents' participation in paid work may depend upon their access to certain working conditions such as part-time work, as well as access to formal and informal child care.
Working Parents
According to the Survey of Employment Arrangements, Retirement and Superannuation, in 2007 there were 1.5 million couple families with children and about 360,000 lone parent families with children (see the data sources and definitions box for details on these families).

The most common arrangement for couple families with children was for both parents to work (62% of couple families). Often, where both parents were working, one worked full-time and the other part-time. This was the case in around three-fifths of couple families where both parents worked, and in almost all these cases, it was the mother who was working part-time (95%). For those couple families with young children (i.e. the youngest child was aged under five years) it was more common for only one parent to work full-time, with mothers less likely to be in paid work.

In 2007, lone parent families were most likely to be lone mother families (93%). Around 60% of all lone parents were working. Similar proportions were working full-time and part-time. Lone parents were more likely to be working full-time if their youngest child was of school age (5-14 years) than if their child was younger (47% compared with 40%). For many lone parent families there is also a non-resident parent, who could be working and contributing financially to the family, and who may also provide help in caring for the child.
Parents' Working Arrangements
In 2007, in about half of all couple families with both parents working, one or both parents worked variable hours or were on call. Working at night was also a feature of working life for many parents. In nearly 60% of couple families, one or both parents usually worked some hours between 7pm and 7am.

Putting in extra hours at work (paid or unpaid) was the usual practice for one parent in 41% of cases, and both parents in 17% of cases, among couples with children. Working extra hours was especially common in families where both parents were employed full-time. One or both parents usually worked extra hours in 70% of these families, however relatively few were doing this to increase their income (12% of those who were paid for their extra hours). People were mainly working extra hours to get the work done and meet deadlines.

At least one parent usually worked some hours from home in 63% of couple families where both parents were working. Some parents worked from home to balance work and caring responsibilities, while for others it was a way to catch up on work or meet deadlines.

Working arrangements such as shift work and weekend work are often a condition of work in specific occupations such as nursing and retail. Working a combination of weekdays and weekends (although not necessarily every day of the week) was a common working arrangement for many families. In 2007, just over half of all couple families where both parents were working had this arrangement for one (41%) or both (15%) parents. One-third of working lone parents usually worked a combination of weekdays and weekends.

