Analyse Learning and teaching strategies: used in my own specialism 
My specialist field is (menswear tailoring) fashion design and creative industry related. Fashion designers are people with a desire to create both innovative and interesting designs; they are the artists and creative individuals at the heart of the fashion industry.  The Learning and teaching span a broad range of art, design, communication, business, media, science and communication subjects.  These are some of the various structure in fashion design covers fashion design research, design and tailoring, cultural and historical studies, future trends and tailoring. I am a multi-talented designer with a combination of practical knowledge and artistic ability where I turn abstract ideas into formal fashion designs to merchandise.  I hope to share my skills and experience with learners teaching fashion design combination of traditional techniques fashion pattern cutting, pattern drafting, garment construction, and manufacturing. Demonstration is used to show the learners how to do something; this is good for all ability level as the learners can see what they need to be doing. This is an appropriate technique because the course is practical, for example demonstrating pattern cutting and garment construction, is the best way for learners to learn is by doing something and they can visually see how to do something and ask questions on it if they are unsure.
Students will create pattern block following instruction in recommended text book by the college, for measurement taking draft up the pattern block and reading of instructions. These traditional methods are still applied to teaching and learning in addition it suites teaching my subjects, which involves asking question, explaining, and thinking out loud while been showed. It also ‘active learning’ means involving students practicing important skills and in applying new knowledge. Also learning and teaching my student fashion design skills covers a selection of a suitable range of research methods within the design and development process for garment i.e. menswear.  For example learner needs to be original, organised, and creative; aware of both traditional and creative technical skills, in relation to the realisation of the subject;  communication, both visually and verbally, of ideas and design propositions to both specialist and non-specialist audiences; and an ability to apply the methods and techniques learnt, to review, consolidate, extend and apply your specialist knowledge and understanding and to initiate and carry out projects within a Menswear environment. (http://www.fashion.arts.ac.uk/courses/honours-degrees/ba-bespoke-tailoring/)

Evaluate the effectiveness of Approaches to learning and teaching in own specialist area in meeting the need of the learners 
I am preparing to teach in the lifelong learning sector as a Fashion Designer lecturer. I hope to be as good a tutor as some of my past lecturers and colleagues were to me when I starting out and throughout my career as a fashion student. Traditional lecture methods and practical hands on learning are important as each other in choosing to teach and learn Fashion Design and Technology for the Fashion Industry; one cannot exist without the other. Practical, theory and the constant development of attitude are key to learning being allowed happen within the learning environment. To do this the student must do more than just listen and watch; they must read, write, discuss, engage in problem solving and hands on techniques. Students must develop the thinking mentality of analyse, apply and evaluate in all areas of work as getting the learner to do things gets the learner to think what they are doing. The use of these teaching strategies in the learning environment is vital because of its powerful impact on students learning for example; studies have shown that students prefer strategies promoting active learning to traditional talk and chalk methods: Penner. Jon. G 1984. Many college teachers cannot lecture. Also as a qualified fashion lecturer I would actively engage in self-reflection, exploring willingness to try-out with unusual approaches, instruction and motivational techniques. Sometimes a new lecture style maybe needed when teaching certain subject like Cultural Study, Tailoring Technique, and Photoshop this listen and learn teaching environment can be enriched by adding visual aids, PowerPoint, film, short writing exercises, drawings and demonstrations followed by a whole class or group discussion, research has also been demonstrated that if a lecturer gives a two-minute pause to students as a break in large sections of content. The two-minute pause provides a chance for students to stop, reflect on the concepts and ideas that have just been introduced, make connections to prior knowledge or experience, and seek clarification. Jay McTighe. 1998. Three-Minute Pause. http://www.readingquest.org/strat/3mp.html. 18th 2012

Evaluate Aspects of inclusive learning:

As a tutor, I will explain everything thoroughly. They will know what I am doing and why I’m doing it! I also have many strategies and devices to help them learn more quickly and easily.  My purpose is to make learning an enjoyable and highly rewarding experience. I will stress the four areas of speaking, listening, reading and writing in all my lessons and will always make sure that my students not only become articulate, but that they also read with ease and accuracy.  

Making sure all learners can access information in a range of different ways as appropriate and according to those outlined in the legislation that stands for diversity application and policies procedures. Also inclusive communication written, verbal and non-verbal, learning styles with the use of (visual, kinaesthetic, auditory), and equality of opportunity in teaching, making sure all learners can access information in a range of different ways as appropriate.

Inclusive teaching and learning depends on the subject teaching; my approach includes demonstration, and practical and technical activities. However it is good to choose approaches which engage, stimulate and motivate students; it’s more about how they learn than what I teach.  I really like EDIP acronym for Explain, Demonstration, Imitate, and Practice Allen’s (1919) four-step training method, because it fits perfectly within my specialist area and is now widely used by both British and America when teaching a practical subject.  Ann Gravells (Preparing to Teach in Lifelong Learning Sector, 2002, page 94, 95).  

Analyse inclusive approaches to learning and teaching COMPLETE
Inclusive learning is about making sure that all students in my class needs are identified and met. It is for me to realise that every learner will have specific individual needs and it is my job as their teacher to accommodate the needs of all learners. During assessment it’s best to enquire in advance if students have any particular needs, because not knowing beforehand can end up with a situation where a student could feel excluded during my teaching session.  Another aspect of inclusion is behaviour and attitude, for example Juan a new student joins my class in the second week of the term with little English.  As a result few of his peers start teasing him, but I remember I had assessed    two students whose original language was Spanish so I re-group with them with him. Since the changed been made has progress and now speak fluent English.  Juan individual abilities and needs have been met through re-grouping, and respect for each other culture has been a positive promotion with all my learners feeling safe and valued.  And the need to exclude a student from session wasn’t necessary.  Ann Gravells (Preparing to Teach in Lifelong Learning Sector, 2002, page 56, 57).  

Analyse Selecting resources that meet the needs of learners: 

When teaching I must ensure that I select the appropriate resources that meet the needs of my learners. This is important so that all of my students will be able to understand the work and be able to feel included within the lessons. I may choose resources such as handouts, cards, equipment such games, art materials, PowerPoint presentations, whiteboards and computers to use in my teaching and learning methods.  I may use handouts with larger fonts or on coloured paper for students who may have learning difficulties. I can use handouts that have information on that the students need to read but if I have learners who struggle with reading I could bullet point and shorten the handout and offer a more detailed version or a shorter version to students. I can use computers with audio listening if I have a learner that struggles to read information.  This will enable the learner to still be included within the session and have the same access to learning as the other students on the course.  If I have a learner who struggles with looking at a PowerPoint presentation I can print out the slides for the learners to follow during the session. I could also give these to all of the learners so that the learner doesn't feel singled out in front of their peers. I may find that I have a learner with a physical disability and they find it difficult to move around the room participating in activities. I can ensure that I create lesson resources which involve minimal moving around the classroom so that the learner is included within the session. For a learner with sight difficulties I can use larger text in my teaching resources such as handouts, quiz's, tests and any written material.

Explain Creating assessment opportunities that meet the needs of learners: 

The assessment standards are normally set by an examining boards and lead bodies of teaching and learning institute. Therefore all teacher/tutors must comply and become familiar with these prior to any assessment taking place. The standards will be checked for fairness to all learners by internal and external verifiers, moderators and examiners as appropriate.  The person who has the responsibility for marking/evaluating/assessing the work of learners against the standards set by the awarding body is an assessor, teacher or tutor. Tutors have to comply by the assessment programme designed for learning and teaching methods which are employed to support the integrated achievement for the course outcomes:  These are used by an established fashion design institute: Demonstrations, workshop practices, lectures, group discussions and team working self-directed study simulations and work study placements. The following assessment methods are employed to assess the achievement of learning outcomes in an integrated approach:  Set projects, external or simulated projects, Market Research, Portfolio developments, written reports, Peer and self evaluation, Essays and written evaluations and   Presentation. The assessment methods I have chosen to meet the need of my learners and teaching needs are as follows demonstrations, workshop practices, lectures, group’s discussion and team working.  However there are a range of different assessment methods that suits my use, whether they are self or peer methods, here is an example:  Depending on the ability level of the group, I will use my flexibility to adapt and meet the needs of my learners, for example mature learners has the ability to name sewing machines parts because they are acquainted the names of the different parts. In the first technical session I have given the class questions on sewing machine parts and they have to write their answers down, whilst a lower ability group could be done verbally so prompt can be used to help and support them. This is a formative assessment method.  Observation: is a good assessment method, especially if there are learners who doesn’t have very good literacy skills. I can actively see learner demonstrating skills they have learnt, this is inclusive because the learner doesn't need to be told they are being observed as this can add more pressure. This is a summative assessment method.   Cloze: are good for any ability level, they are a fun way to assess my learners so can understand the   subject as they are very inclusive the answer will be stated at the bottom of the page so my learners can fit them in the correct space. This assessment method can be both summative and formative depending on how it is used. Exam: should be used with higher ability goods as they show individual achievement and are a good way to collect data. As they are standardised they tend not suit lower ability groups as their true potential may not come across on the test paper. This is a formative assessment method.  UAL. BA Hons) Bespoke Tailoring. Portifolio advice  Website. www.fashion.arts.ac.uk/.../​ba-fashion-design-technology-menswear. 18th 2012
Review Provide opportunities for learners to practise their literacy, language, numeracy and ICT skills:
Learners will have the opportunities to develop their literacy, language, numeracy and ICT by attending Seminars/Tutorial and IT lesson they will for example language listening, speaking, discussing and debating: Cultural studies lecture, discussion, asking questions and listening to others peers in the classroom then from lecture submit written report for cultural studies assignment. Type and format report for presentation. Numeracy for example approximations, estimations, calculations and measurements: tailoring workshop,  reading  measurement text book and  brochures, reading instruction leaflets, writing down client measurement and list of items for a job or an order, word processing an invoice. 
Literacy for example reading and writing: shop report in a research, reading brief, researching designer stores, fashion magazines and college library books, writing a report on designer list price range, customer profile, target market and colour and season using, word processing a report,

My learner will practice (ICT) example using: e-mail communicate with me or peers, web based research,  word processing and presentation packages, using digital cameras, smart phones etc audio and video clips (creating or viewing)  calculators, e-portfolios, e-assessment, interactive and online programs , scanners,  and virtual learning environments (VLE)  Workshop – programme Specific, brief  using a word processor to type a presentation concept, researching concept on websites, e-mailing other learners. They give a presentation to peers using electronic whiteboards or Power Point, creating a podcast, taking photos of finished products and uploading them to a website or electronic portfolio.
Explain Engaging and motivating learners in an inclusive learning environment:
To engage and motivate learners I would encourage creativity without discrimination, the sharing of experiences or particular learning experiences, in a constructive way.  I will engaged students by teaching activities in groups, using cards methods, discussion, or role play as appropriate.  I would promote independency by encouraging the student to play leading role in the project lesson according to learning preference. I will make interactions with students’ fun and accommodating as relaxed atmosphere will generate a more productive discussion. It is most important for me to set suitable goals that stimulate independent learning. (e.g. Maslow, Herzberg, and McGregor).

Explain Ground rules with learners to promote respect for others:

In order to implement ground rules, I would engage student with an activity in which they all participate, and get to know and learn about each other as well as their culture.  Also I will refer to the student handbook, agreement or contract and make sure all students have a copy.
 Students differ when it comes to behaviour and respect for others, therefore establishing ground rules will need to reflect this difference. Group discussion of expectations and incorporation of all  view ensures that every student feels heard and included. This form of inclusion facilitates a memorable establishment of ground rules which are individually as well as collectively meaningful. 

When discussing ground rules with learners it is important for the teacher to establish their own rules which reflect their commitment to the teaching/learning relationship. My own ground rules would incorporate being fully prepared for lessons and ensuring I keep good time for classes to start and finish promptly. I would reciprocate learners’ commitment to completing assignment by making sure that all marking is completed and returned in equally good time. Further rules to ensure students get the most out of their learning experience encompasses my making sure all have an equal voice when expressing opinions. I see ground rules as mutually agreed reciprocal arrangements where others’ views and needs are appreciated and valued. This creates a safe and respectful space in which all participants have the opportunity to benefit from the learning experience.
Review constructive feedback that motivates learners:

It is wise to always give feedback on the progress of a learner, as they need to know how well or how poorly their learning is proceeding, where they might be going wrong, in what ways and what aspects of their learning they can be improved. For example, my learners have completed a project assignment which has to be assessing in a group critique for group I will give a verbal feedback and a written one to individual.  I will use descriptive feedback for the group discussion asking each student how well he/she thinks they have done, highlight the main points of what went well and what needs to improve project task presentation in a positive way. For the written feedback I will more detailed not add name, ID number, result and grade. This either be result can be written or e-electronic feedback I will be more detailed but constructive with criticism explaining how to correct or improve upon their performance.  Because this will help with assurance and boosts confidence, encourage and hence motivate by reassuring them when they are correct, and when they might be doing particularly well.  Never just say ‘well done’ it’s better to ask student how they think they have done. I think it’s a good idea to requests for feedback it can be initiated by the learner as well as by the teacher. 
Constructivism build individuals understanding, it requires more than active, hands-on learning.  It works with teachers and students taking on various roles and truly invests in their learning. It requires reflection, interaction, investigation, more reflection and analysis. Using this approach to learning takes time and recognizes that not everyone is going to be on the same page or even take away the same understanding from a single lesson. This theory acknowledges the complexity of the teaching / learning cycle.
Conclusion: 

