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Managing Ethically: Long Hours and Extensive Travel 
In today’s world, one has to put forth abnormal amounts of efforts to please the employer. It is almost as if the abnormal amount of work is unethical. Employees are being called upon, by the managers, to work long hours and put forth extensive travel time. In turn, a substantial amount of evidence is starting to accumulate on how dedicating these long hours is causing one’s health and personal happiness to decline. With that being said, the managers do not have an obligation to ensure the employee has a balanced professional and personal life. 
When managers require employees to work for long periods of time it causes them to be fatigued and puts them at risk of injury and illness. Data based off of National Longitudinal Survey of Youth showed that employees had an increased risk of injury and illness after being exposed to more than 12 hours of work a day for an extended period of time. Also, the risk of injury and illness continued to go up with the length of the work schedule. No manager should see this as ethical, to put their employees in the line of danger. The job of the manager is to ensure a healthy and safe environment while performing work and achieving the goal. When it comes down to it, if an employee is put at these kinds of risks it adversely affects more than just them. It can go as far as the organization level of management. Putting one’s employees at the risk of long work hours and extended travel time changes that person’s attitude. What is meant by this is the employee could become disgruntled and become stressed at the work place. This would make disciplinary action happen more often. This could be cause by the lack of sleep and not conducting a private life. 
Even though the employee is in that state of mind, it is not a manager’s responsibility to ensure the employee conducts a private life. The Department of Labor has rules and regulations that prevent organizations from keeping individuals from not having the opportunity to have a private life. It is the sole obligation of one self to find and have their own private life. Some may say that the manager should ensure the time off to the employee so they can have a private life. The manager has a job to do, just as the employee, and schedules are made to help prevent such conflicts. No manager wants to put their private life on hold just as an employee does not want too. 
In closing, the ethical implications of requiring that employees dedicate long hours and extensive travel time to their career could be injury and illness. Or even result in a bad name for an organization for not having good human relations. No company wants a label of not treating their workers right, and it is not the manager’s obligation to ensure the balance of the professional and private life. The managers want a balanced professional and private life just as the employees do. 
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