Making humor in the work place can reduce a stressful job and helps the company
Introduction
For human beings, all people have a responsibility to work successfully and happily with integrity in the work place. Work that might be a personal business, company or institutional work has many issues such as gender in the work place, marketing/ sponsorship, equal employment opportunity(EEO), multinationals, IT, change in the work place, employment ethics, employment laws, human resource policies, employment contracts/ agreements, organisational culture, self- employment and consulting and unemployment. However, this article will focus on only four types of issues such as humor in the work place, information technology, leadership at work and health and safety policies at work. These four issues will be analysed in two workplaces. There are Everill Orr Village which is rest home and hospital in the New Zealand and Tsin Lung primary school in the northern part of Myanmar. These four issues will be explained step by step below.
Humor in the work place
Making humor in the work place can reduce a stressful job and helps the company. It can help employees to alleviate their stress and can make them feel good and relax at the workplace. As well as it can help colleagues to work integrally as a team. Sathyanarayana (2007) said that humor, which is an influential managing tool, can gain attention effectively, make relationship easily and assist the progress of communication. In today’s daring and alternating business environment, humor can make people successful through to the top of the organization. So, humor is a very important part of making relationship and reducing stress in the work place.
Information technology in the work place
In this century, people can not be alive without technology not only in the workplace but in everywhere. It helps people to work or operate easily and faster. Especially people in industrial countries use more kinds of technology more than in undeveloped countries. Christina and Helena (2003) defined that Information and communication technologies have totally changed our working systems such as its career patterns, professional identities, communication system, time management, and mobility. These have been completely changed in a short time. Flexible hours, accessing the internet and the isolation system of working home are all changing in many professions. The benefits of these technological advances have been remarkable and influential. For example, now we can communicate each other from country to country through the internet access. Decade years ago, we are so difficult to communicate and contact with each other neither overseas not local. Nowadays, we are able to do many things easier and faster than ever before because of unbelievable technology.
Leadership at work
There are many leadership skills but no one can have all leadership skills. However, people should have some personal attributes and technical skills. For example, there is respect, appropriate character, good listener, good personality, tactful, excellent communicator and making decisions .Ferguson (2004) described that “Understanding the role of a leader in the work environment can make the work experience more rewarding and satisfying. By establishing the importance of leaders in almost any group dynamic, Leadership Skills, Second Edition helps students understand the qualities of all successful leaders, such as courteousness, compassion, decisiveness, and willingness to give and receive criticism”. For example, a good leader, who works job more than followers, need to operate and analysis all the working system. If it may be something wrong in the workplace, the problem will be on his or her head. So, a good leader should have leadership skills as much as possible.
Health and safety policies at work
Health and safety policies are a very big issue that can lead employees, employers and company to prevent any unexpected danger or unwanted event form an accident in the workplace. It is also a guideline of how to work comfortably in the work place. All employees, employers and company must follow health and safety policies that provide not only protection for them but also the development of a working system. Therefore, Hughes and Ferreth (2009) defined that “health and safety includes three main points such as the health and safety aims and objectives of the organization, dealing the people with specific health and safety responsibilities and their judies and arrangements in place in terms of systems and procedures”.
Workplace in the New Zealand

Humor in the workplace
Humor is very useful communication skill in New Zealand. Making humor is to keep -----amused and to make lesser a heavy burdensome job. Furthermore, employees in New Zealand use humor in the work place to feel happy and to relax when they are tired and have stressed because they work hard in the working time. Employees from some work places need to work earnestly and enthusiastically. For example, there are builders, constructers, care givers, nurses, doctors and machinist. So, they use humor to free stress and to be relaxed. So, it is very useful for both relaxation and amusement in the work place. Humor also helps employees to operate on a team, to be friendly together and to be more organized. It can be use as an ice-breaker. Thus, it is a part of the way that groups manage their relationships as well. For example, in a group some employees can not stand each other but they make humor due to use fight... flow.... flee....system. So at the end they are happy and are able to work integrally.
Information Technology
Employees in the New Zealand use a variety of technology such as the computer, telephone, mobile, fax, email and some communicational websites. This equipment helps employees and employers to reduce a lot of burdens and support them to improve their job easily in a short time. Furthermore, there are many accessing cameras in banks, in hospitals, on the roads, in the air ports and the particular places. By accessing the camera in these places, the companies or the government can know all the information of their operation and how the employees and customers communicate and perform. Therefore, people use the computer through the satellite to see the current world’s events and communicate around the world to extent their business. For example, we can know about current events of the America as well as we can see what the Myanmar government are doing for the election from the internet. The most popular communicator is facebook website that we can know not only fans but also many business companies. Thus, technology is a very useful helper in the workplace.
Leadership at work
Leadership at work in the New Zealand is a common in all work places. A leader or a manager should have many leadership skills. She or he has to manage diversity and culture. Leaders or managers should have a good personality, a good communication, affirmative action, respectable appearance and character, tact and well organized. It is not easy to have with these skills. Some managers in the New Zealand have leadership skills. They could operate and manage their job and their people effectively. For example, a manager from my work place who is very smart in personality, have tactful and respectable appearance and behave. According to express leadership skills on above, a leader who need to have leadership skills as much as possible and should have good appearance.
Health and safety policies at work
Health and safety policies at work are very important in the New Zealand working system. Both employees and employers must follow up health and safety policies to prohibit unexpected danger and unwanted events. Health and safety policies also provide employees and employers should maintain a safe working environment and facilities at work. For example, in hospital and rest home using gloves, aprons, and caps prevents from transitional diseases between residents and employees. A company is also done health and safety training and meetings in the work place two times per months. They are always dealing with the problem to develop the company procedures and their regular working system. “The Occupational Health and Safety Act requires every employer to ensure the safety of their employees within their work environment”. (Personal co Oct 4 2010).
Workplace in Myanmar

Humor in the work place
Myanmar employees and employers commonly use humor in the work place. They make humor to keep amused and make warm relationships with each other. Political humor is very popular in Myanmar art. People in Myanmar utilize humor to co-operate with their colleagues or friends in the work place. Myanmar people regard humor as one of the best medicines to be healthy. So, they are willing to make jokes and humor not only in the work place but also outside and in communities. If an employee has a sense of humor, she or he has a lot of friends and can organize and manage the colleagues and friends more than others.
Information Technology
Honestly, Myanmar information and technology is very bad because the Myanmar government have severely stopped the development of the country in every communities and associations. For example, using the computer, telephone, fax and the internet are prohibited and inconvenient for employees, employers and the public. Up to today, some employees do not know how to use a computer, printer and fax at work. It is sad and regretful for them. In institutions and offices, they do not use computers, printers, faxes and phones. They are working with their own energy and their hands.
Leadership at work
Leadership at work in Myanmar is very good except for the government authority. Although a leader or a manager may not have many kind of leadership skills, he or she understands the employees or colleagues, and be honest, kind, polite and enthusiastic. Leaders or managers sometimes have not many technical skills but they have personal attributes. They work with a team that means sharing or contributing work with colleagues which is the best way to work together. They use authority as a joke in the work place.
Health and safety policies in the work place
Myanmar employees and employers do not take seriously health and safety policies in the work place because they do not have many policies. For example, there do not have unions, or ACC, organizations, have low salary and no equal employment opportunities. However, they wear a uniform and follow the job’s conducts which include under the health and safety policies manage. There are health and safety training but it is not seriously system. In some work place, they use health and safety appropriately in big companies. In institutional work places, there are not enough to use health and safety policies.
Comparison between a New Zealand workplace and a Myanmar workplace.
Comparing work issues between two workplaces from two countries show that they are different in some aspects. For example, Myanmar people use humor to keep amused more than to eliminate stress. They use it in everywhere not only an amusement but also making friends. In information, technology Myanmar people access the technology but only alittle because unhappily they are authorised to by the government. Myanmar leaders from small communities and some association have more personal attitudes than technical skills. They are really honest and understand others. Myanmar people have few health and safety policies. Most policies are in documents but not often read.

In the New Zealand’s work places, employees and employers use humor widely. They make amused, operate team work, to organize and be relaxed in the work place. They access the technology all the time in the work place. They use it as a good communicator, operation or investigation in the work place, and watching the international news. In leadership skills, leaders and managers have personal attributes and technical skills because they have to manage different employees. In the New Zealand’s work place, employees, the company and employers have taken health and safety policies authentically. They make health and safety training and meetings in the work place. It is a good way to safe both employees and employers. The government also encourage them to maintain health and safety policies.
Conclusion
In human society, everyone likes to have a job. The intention of people working is to advance their life and to work together with colleagues happily. There are many issues to operate and organize work in the working environment. Humor in the work place, information and technology, leadership at work and health and safety policies were the focus of this article.

humor is for amusement, relaxing and to lower stress. Information and technology is for communication with people from both local and countries. Leadership skills are for managing people without authority and organizing the company procedures fruitfully. Health and safety is not only to prevent accidents but also to develop the working procedures. It is sure that these four issues are very crucial for work between employees and employers in any work place.
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