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Length: 1800 – 2000 words (no 10% leeway)
Value: 25 marks

Topic:

The following is an adaptation of the essay topic in the Unit Outline, p. 13.   It is provided to add clarity to the question:

Students are to select at least one example (general topic area) of HRM (e.g. Recruitment).and then consider a specific area within the general topic area (e.g. Use of interviews in Recruitment).
They need to consider where the HR practice is 'normal' such as in parent company (PCN) (Australia) versus how the practice may be different in a subsidiary (HCN)(such as Tonga).   
Students then need to describe what are the challenges when applying the ‘normal practices’ in the parent company (e.g. individualist environment) vs in a subsidiary (collectivist environment).
Students   may also consider other issues regarding attitudes towards time and the importance of family in the parent company versus the subsidiary.

1. Students have been advised that the assignment is to be presented in essay format i.e. typed, double line spacing, 12pt font, page numbers, and correct citation and reference styles. This requirement has been included in an attempt to ensure that your task as marker is not made more difficult by poor presentation e.g. single line spacing 10pt font. 

2. In writing the essay, students are expected to read beyond the prescribed text and other general IHRM textbooks. In addition to any such texts, they are expected to have read and cited research articles from academic journals relevant to the 

topic. For an assignment of 1800 - 2000 words I would also expect to see approximately 18 - 20 in-text citations. 

3. In this assessment students may use general non-academic websites, eg Wikipedia, as sources for their case study example. 

4. In general, we are looking for:

• Thoughtful, reasoned, and well-structured attempts to explain the selected HR practice showing a clear understanding of the application of this practice in a parent company national (PCN).

• A clear explanation of how this practice may be different in a subsidiary (HCN).

• A detailed explanation of the challenges or difficulties created by the international or multicultural situation and how these may be addressed by changes to the HRM practice.
• At least one detailed case study or example that illustrates the above explanation.

• Students who write well using the IHRM vocabulary, are able to describe key concepts/theories correctly, show a clear understanding of the application of those concepts/theories in IHRM, and can bring all this together with sensible comments that relate to changes in HRM practice, should score high marks.

• The topic has been worded (i.e. ‘discuss’) to provide students with the opportunity to approach the topic from the perspective they consider appropriate supported by a logical argument linked to the case study/example.

• I would hope to see a detailed explanation of a ‘normal’ HRM practice; why adopting this practice in an international or multicultural situation is problematic; and three strategies relating to how the situation might be addressed by changes in the

HRM practice.   A copy of the case/example should be included.

5. The below assessment criteria/feedback sheet provides specific information which must be used when marking. It is important that you use the form correctly and your assessment for each criterion is clear. Specific examples of feedback can be annotated in the assignment itself. If this is not done you defeat the purpose of the use of criteria-referenced assessment.

BMA777 International HRM 2010 – Essay
Assessment Criterion Needs improving Satisfactory / Good Very Good / Excellent
1. Understanding and integration of key concepts Limited evidence of understanding and integration of key concepts and use of literature to support line of argument. Limited skill in selection of content – not relevant or from credible sources. Some evidence of understanding and integration of key concepts and use of literature to support line of argument. Content selection and coverage is mostly appropriate – mostly relevant and from credible sources. Clear evidence of effective understanding and integration of key concepts and use of literature to support line of argument. Content selection and coverage is appropriate – all relevant and from credible sources.
2. Logical structure and flow of ideas Limited evidence of essay planning. No clear and logical argument is presented – ideas do not always flow. Some evidence of essay planning. A basic argument is presented though the logic could be more apparent – some structure and flow of ideas. Clear evidence of thorough planning. A well-structured logical argument is presented and developed – clear

flow of ideas.
3. Written expression – clarity, grammar, spelling, and punctuation Expression is difficult to understand. Meaning is not always clear due to spelling, punctuation, and grammatical errors and inconsistencies – limited evidence of proof reading. Expression is okay but difficult to understand at times. Some evidence of proof-reading but spelling, punctuation, and grammatical errors and inconsistencies still evident. Expression is clear and concise. Minimal spelling, punctuation, and grammatical errors and inconsistencies.
4. Referencing style School of Management referencing style not used/incorrectly used in text and/or in reference list. Essay formatting requirements (e.g. line spacing, font size, page numbers, etc.) not met. Incorrect use of paraphrasing and quoting of published literature. School of Management referencing style is used in text and in reference list with minor errors. Essay formatting requirements (e.g. line spacing, font size, page numbers, etc.) are met. No evidence of plagiarism. School of Management referencing style is used in text and in reference list with minimal errors. Essay formatting requirements (e.g. line spacing, font size, page numbers, etc.) are met. No evidence of plagiarism.

Minimum marking standards with criteria weighting: 1 = 2 > 3 = 4
Overall Mark Criterion 1 Criterion 2 Criterion 3 Criterion 4
20-25(HD) ≥ Excellent ≥ Excellent ≥ Very Good ≥ Very Good
17.5- 19.5(DD) ≥ Very Good ≥ Very Good ≥ Good ≥ Good
15.-17(CR) ≥ Good ≥ Good ≥ Satisfactory ≥ Satisfactory
12.5-14.5(PP) ≥ Satisfactory ≥ Satisfactory ≥ Satisfactory ≥ Satisfacto
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