AN ANALYSIS OF THE IMPACT OF STUDYING IN THE UK ON THE EMPLOYABILITY OF GRADUATES IN NIGERIA.
1.0 INTRODUCTION
1.1 RATIONALE OF THE STUDY
With over 150 million citizens, Nigeria is the most populous country on the African continent bearing enormous commercial potential of both skilled and unskilled human resources. The concept of formal education arose as the quest for better ways of information and knowledge transfer became necessary. Diverse means of education were practiced for time immemorial in different parts of the globe. But today the western self-styled education is viewed supreme. Consequently, the idea of studying abroad for Africans, Asians and other third world continents has deep roots in colonization (Young, 1995). The colonial masters encouraged students by giving them scholarships to study in their countries to get the training and knowledge prescribed to the professions they admired. Virtually all immediate post-colonial leaders in the third world were trained abroad.   The trend among Africans is increasing decades after independence; a research by the British council in 2006 show Nigerians in particular constitute a fourth of all foreign students in the UK, the prospects of employability could be one good reason.
Nigeria has different economic sectors but this study will be based on the Oil and Gas sector. These companies are regarded as the elite and pay remunerations that are well above the average wages in Nigeria and are sought after by all and sundry. They are rationally the first choice to all graduates Kim (2006). Relatively, these companies desire to employ only the best and more often than not, they give credence

to foreign certificates thereby increasing the employment chances of graduates from abroad, Adekola et al, (2001).Consequently, an attempt to conceptualize the rationale behind it will be derived from this research, this is important as the number of international students in the UK for instance continues to rise and students aspire to go abroad for studies. It could also be relevant to the institutions in the UK; knowing how the certificates they issue out annually directly yields results by ensuring satisfactory employment could galvanise them to do more. The research will also be of interest to governments on either sides, multinational companies and parents in the third world that have the financial muscle to embark of such project.
1.2 AIM
The aim of this study is to analyse the impact of studying in the UK on graduate employability in Nigeria.
1.3 OBJECTIVES
1. To study the employment trends amongst graduates in Nigeria.
2. To examine the views that students have and their reasons to study in the UK. 
3. To explore the nature of the entities that employs these graduates.
1.4 RESEARCH QUESTIONS
1. What are the reasons the graduates have for studying in the UK?
2. What are the employment trends among Nigerian graduates; looking at how long it took to gain employment between the foreign and local graduates?
3. What are the kinds of entities that employ graduates from the UK and at what salary scale?

2.0 LITERATURE REVIEW
2.1 GRADUATE EMPLOYABILITY
Employability is about being capable of getting and keeping fulfilling work. More comprehensively, employability is the capability to move self-sufficiently within the labour market 

to realise potential through sustainable employment. For the individual, employability depends on the knowledge, skills and attitudes they possess, the way they use those assets and present them to employers and the context within which they seek work (Hillage and Pollard 1998).
Harvey (2003) notes employability is not just about getting a job. Conversely, just because a student is on a vocational course does not mean that somehow employability is automatic. Employability is more than about developing attributes, techniques or experience just to enable a student to get a job, or to progress within a current career. It is about learning and the emphasis is less on ‘employ’ and more on ‘ability’. In essence, the emphasis is on developing critical, reflective abilities, with a view to empowering and enhancing the learner.
Harvey and Locke (2002), state employability of a graduate is the propensity of the graduate to exhibit attributes that employers anticipate will be necessary for the future effective functioning of their organisation.

2.2 BENEFITS OF A UK QUALIFICATION   
More students all over the world are travelling outside their countries to realise their higher education ambition. And according to the Institute of International Education’s recently published Project Atlas report, Student Mobility and the Internationalisation of Higher Education, there is a continued shift from the dominance of a few countries to the emergence of many host destinations around the world (Deji-Folutile, 2012).
Possibly the largest benefit which all international students receive when studying at one of the over 100 universities in the UK, is the fact that

UK universities have some of the most renowned and prestigious histories of higher education in the world. Even if a graduate does not study at one of the more famous institutions, the graduate can return to their home country safe in the knowledge that no matter where they look for work, their qualifications will be highly respected.   This is also useful in job interview situations, in which study in the UK can come into conversation as a point of interest and as an example of experience in situations of teamwork, cultural awareness.                                                                                               Furthermore, experiences in writing and reading English are extremely valuable in the job market in Nigeria. As an added benefit, a graduate will no doubt have been exposed to a variety of accents and dialects during study stay, thereby becoming more open to the English language. The negligence of the education sector by the Government has led to the continuous preference for studying abroad, by Nigerian youths, with the hope of acquiring better education. Besides, Nigeria's educational system is fast going down the drain and the country's academic certificates paraded by holders are no longer recognized and acceptable at the international employment market. Many Nigerians are motivated to school abroad for reasons of prestige and because it is easier for them to get employment in Nigeria with foreign or overseas certificates. Also, for self-esteem, sound education and professionalism, overseas education is preferable. They want to be the next to be acknowledged as great achievers in the nearest future. Since the local institutions

do not have what it takes to achieve their dreams, they fly abroad for better education. Onyemaechi, R. ( 2010).
2.3 EMPLOYMENT TRENDS AND THE NATURE OF THE ENTITIES THAT EMPLOY GRADUATES IN NIGERIAN 
These are some of the Sectors in Nigerian Economy that are classified as the top employers with huge salary scale compared to the average minimum wage in the country:
Oil and Gas, Production ,Non-Governmental Organization, Health Care IT and Communication, Construction, Advertising, Banking and Finance ,Consulting, Education, Government. Employers want their graduate recruits to be competent technically in their chosen field. They also want them to come of school well equipped with complementary life skills such as problem solving, reflective and critical thinking, interpersonal and teaming skills, effective communication, character, integrity and high level of personal ethics, self-esteem, self –discipline, organizing skills and abilities to translate ideas to action (Akanmu, 2011).

3.0 METHODOLOGY
3.1 RESEARCH PARADIGM
A research paradigm is the ‘’basic belief system or worldview that guides the investigator’’ (Guba and Lincoln, 1994).Silverman (1993) classifies research paradigms as either Positivistic or interprevitist. 
The positivist knowledge consists of identifying facts about how and why people behave as they do and eventually, making connections between different facts to produce theories that explain behaviour, quantitative methods are generally favoured because they allow for the collection of factual data.
Interpretivist methodology leans towards the collection of qualitative data and uses such as unstructured interviews

and participant observation that provide data. The interpretivist paradigm will be employed for this study since it allows the investigator to possess ideas and interact with social phenomenon to better understand the impact studying in the UK has on the employability of Nigerian graduates.
3.2 METHODS
3.2.1 RESEARCH DESIGN
The research approach will be the inductive approach in which data will be collected and develop a theory as a result of the data analysis. This research will be carried out both in the UK and Nigeria being it is aimed at Nigerian graduates that studied/ are studying in the UK because they are the population the study is attempting to analyse their employability based on their study in the UK.
This research will be focusing on the oil and gas sector of the Nigerian economy because it is regarded as the elite group and pay remunerations that are well above the average wages in Nigeria. The research method to be used will be a qualitative method since it aims at analysing the impact of UK graduates employability in Nigeria. Hakim (1987:26) states ‘Qualitative research is concerned with individuals own accounts of their attitudes, motivations and behaviour. 
3.2.2 DATA COLLECTION
Data will be collected using both primary and secondary data, specifically semi-structured and in-depth interviews will be carried out.
An interview is a purposeful discussion between two or more people (Kahn and Cannell, 1957). The use of interviews will help to gather valid and reliable data that are relevant to the research questions and objectives. The interviews will be conducted using both face-to-face and telephone interviews, the

face-to-face will last about 20-30min per interview and the phone interview will last about 2minutes. A consent form will be provided for the interviewee to complete and sign, if permitted there will be an audio recording but if not researcher will take notes while interviewing.
Sampling is the process of selecting subjects from a population and employing distinctive sampling techniques to investigate the characteristics of the whole population (Thomas, 1997). As Sandelowski (1995) points out, "determining adequate sample size in qualitative research is ultimately a matter of judgement and experience" and researchers need to evaluate the quality of the information collected in light of the uses to which it will be put, and the research method, sampling and analytical strategy employed.
Qualitative researchers usually work with small samples of people, nested in-depth (Miles and Huberman, 1994). Qualitative samples tend to be purposive rather than random (Kuzel, 1992). The non-probability sampling technique will therefore be employed for this study. A small sample size of 30 respondents from interviews (both face-to-face and telephone) will help the researcher save time and money as well as understanding   Sample participants will comprise of Nigerian graduates with different ethnicities in Nigeria and from various Universities in the UK.

4.0 ETHICAL CONSIDERATION
Ethical concerns will emerge in the process of research plan, seek access to organisations and to individuals, collect, analyse and report data. In the context of research, ethics refers to the appropriateness of your behaviour in relation to the rights of those who become

the subject of your work, or are affected by it (Saunders et al 2003).
At the start of a research, it is imperative to recognise various ethical issues and investigate certain rules to comprehend (Collis and Hussey, 2009).As required by the university an approval will be seek from the faculty research ethics sub-committee to carry out this research by filling out the students ethics approval form before distributing questionnaires and carrying out interviews. To further ensure an ethical research, a consent form will be given to the participants to fill out before carrying out any interviews. Materials gathered for this research will be treated as confidential and securely stored.
5.0 DATA ANALYSIS
Data analysis is the process of analysing all the information and evaluating the relevant information that can be helpful in better decision making (Sivia & Skilling, 2006).
Data analysis is very important, in its absence; all that can be done is to interpret the data in an entirely subjective way. Data analysis allows the research to be as precise as possible in its interpretations of the findings that have obtained. To be able to capture the richness and fullness associated with qualitative data they cannot be collected in a standard way.
However, to analyse the data collected, they will first have to be categorised to give a structure to the study guided by the purpose of the research. This analysis will continue by attaching units of data to the appropriate categories, one or more of the analytical techniques described by Miles and Huberman (1994) will be used to achieve reduction and rearrangement of the data. Recognising relationships

and developing the categories to be used to facilitate this analysis by searching for key themes and patterns in the rearranged data, thereby subdividing or integrating categories as ways of focusing the analysis (Dey, 1993:95). The final step of this analysis will be developing and testing hypotheses to reach a conclusion, in order to reveal patterns within the data and to recognise relationships between categories a hypothesis will be developed. Silverman (1993) defines a hypothesis as ‘a testable proposition’.
6.0 POTENTIAL PROBLEMS 
Some people tend to present themselves in the best light thereby may provide socially desirable answers rather than the honest answer. The researcher may experience difficulties with respondents about the interviews because some might not be scheduled. Furthermore, the researcher might face difficulties with transcribing the recorded interviews which will equally demand long period to do. Some financial difficulties might be encountered with printing the consent forms.

FIGURE 1: TIMEFRAME FOR PROPOSED STUDY
ACTIVITIES | August | | | | September | | | | October | | | | November | | | | December | | | | January | | | |
Week number | 1             1             1 | 2 | 3 | 4 | 5 | 6 | 7 | 8 | 9 | 10 | 11 | 12 | 13 | 14 | 15 | 16 | 17 | 18 | 19 | 20 | 21 | 22 | 23 | 24 |
Read literature | | | | | | | | | | | | | | | | | | | | | | | | |
Finalise objectives | | | | | | | | | | | | | | | | | | | | | | | | |
Draft literature review | | | | | | | | | | | | | | | | | | | | | | | | |
Read methodologyliterature | | | 

| | | | | | | | | | | | | | | | | | | | | |
Draft research strategy and method | | | | | | | | | | | | | | | | | | | | | | | | |
Meet with Tutor | | | | | | | | | | | | | | | | | | | | | | | | |
Survey and interview | | | | | | | | | | | | | | | | | | | | | | | | |
Gather and analyse data | | | | | | | | | | | | | | | | | | | | | | | | |
Update   literature read | | | | | | | | | | | | | | | | | | | | | | | | |
Submit to tutor and await feedback | | | | | | | | | | | | | | | | | | | | | | | | |
Revise draft, format for submission | | | | | | | | | | | | | | | | | | | | | | | | |
Print, bind and submit | | | | | | | | | | | | | | | | | | | | | | | | |
GANTT CHART FOR A RESEARCH PROJECT 
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