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Culture has been claimed by many as a fundamental ingredient in connecting people together, and it spreads to every part of any society. And as an organization is just like a society to some extent, culture also plays imperative role, which makes the company unique from other companies, even those may be having same products. (Alvesson, 2002; Brown, 1998; Marchington and Wilkinson, 2008) This essay thus intends to provide a concise discussion of the importance of culture within organizations and to determine what it means for the people at work. In doing so, this essay will start off by looking into the conceptual meaning of culture, which will be done through studying relevant literatures. Following by the discussion of the critical role culture plays within organizations, thus to reflect its importance. And finally, a concise conclusion will be drawn based on the discussion.

First of all, organization culture will be discussed in this section to serve as the foundation for the latter discussion. In spite of vast amount of existing literatures on the topic of culture, there is no single definition for organizational culture. Although, scholars usually define culture in organization in two ways, one from the angle of outcomes (defining culture as a pattern of behavior), thinks organizational culture can be described as a combination of employees’ behavior and the element which determines the operation direction of the whole company. (Alvesson, 2002; Torrington et al, 2008; Worthington and 

