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Sometimes, it would appear that the terms implied into contracts of employment do
not cause it to be so dissimilar from other forms of contractual arrangement.

51 [1995] L.R.L.R. 493
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> The employer paid the workmen a wage on an hourly basis and could dismiss them, and
could tell the claimant what to do and where to do it.

M ( Iy FAWEETS opWers JPISWT..L 90)

> That implied term was available to the employee in Webb v EMO Air Cargo (UK) Ltd (No.2) [1995]
1 W.L.R. 1454

*6 Smith v Stages [1989] A.C. 928

*7 Salsbury v Woodland [1970] 1 Q.B. 324



