Discuss whether or not the most appropriate people are chosen as
judges

Judges can be split into two categories; superior and inferior. Although each judge has
a different role in their own court all appointment of judges goes through the Lord
Chancellor, currently Lord Falconer. But whether the appointment of judges is a fair
process or not is a topic of interest and certain biases have been shown to exist.

For superior judges (Law Lords, Lord Justices of Appeal and Puisne Judges) it is the
Lord Chancellor that actually selects them and does the appointing. However this has
been shown to be an unfair process. There is an ‘Old Boys Network’ which basically
means that if you are a friend of, or are known to the Lord Chancellor you have a
higher chance of being selected as a judge. Obviously this is extremely unfair, as it
has nothing to do with people’s ability and is all to do with who the Lord Chancellor
knows and likes. This could mean that someone could become a judge who is not as
worthy or will be as good at the job as another person who the Lord Chancellor
doesn’t know.

Another problem with the Lord Chancellor selecting who becomes a judge could be
due to him having a political bias. The Lord Chancellor is appointed by the Prime
Minister, so is likely to favour people who are supporters of the Prime Ministers
party, so in the case of today this would be people supporting the Labour Party.

The process of appointing superior judges is extremely secretive so it is very easy for
him to appoint the people he prefers without it becoming public knowledge that he
knew them previously.

When appointing inferior judges the vacancies are advertised. Although out of the
people that apply it is up to the Lord Chancellor to have the final say.

Another issue to do with the appointment of judges is how sexist and racist it appears
to be as there is a higher percentage of men than women as judges, and a much higher
percentage of white people than people from other races which is distinctly unfair as
your sex and race has nothing to do with how well you do your job.

It is an apparent trend that the lower down the courts, the higher percentage of women
there are but this is still nothing compared to the men. There is currently 1 female
Law Lord in this country, and this is recent as figures from 2002 show there to be
none. The 2002 figures reveal that 6% of Lord Justices of Appeal and High Court
Judges are women. So in the superior courts there is an evident bias, showing that
judges aren’t appointed due to their skill in the court as a huge bias is placed upon
their sex. In the inferior courts, 10% of Circuit Judges are women, alongside 12% of
recorders, 19% of Assistant Recorders, and 18% of District Judges in the County and
Magistrates Court. This is an extreme bias.

Even worse maybe than the issue of sexism is the issue of racism. The colour of
someone’s skin does in know way hinder their performance at their job so to think
there is inequality in this field is appalling. The 2002 figures show that in the superior
courts there are no people black or Asian people, which is extremely unfair. The
highest percentage of black or Asian people falls on the Assistant Recorders, having
5.8% of people coming from these minorities.



By looking at the information it is evident that the most appropriate people are
definitely not chosen as judges. The basis from which they are selected is extremely
biased whether this be by the Lord Chancellor and his ‘Old Boys Network’ or the
issue of someone’s sex and/or race. Whether you know the Lord Chancellor or are a
white male does not in any affect how good you are at your job so whilst the selection
process s this biased we may not be presented with the best judges possible.



